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Media have extensively 

reported the Weinstein case 

and have triggered debates 

over the propriety and 

toleration of certain conducts 

in show business and at the 

workplace in general. 

The question raised, however, 

is the following: what is to 

change at the workplace? Are 

looks to be banned, alongside 

flirtation? And how does that 

fit in with gender equality? 

 

In America, companies are scrambling to draw up new rules of conduct at the workplace. The concern of 

companies is also that where the offence is subject to the statute of limitation, it is still actionable under civil 

law. 

The prosecution of the State of New York indicted Harvey Weinstein (the brother) and his company “for not 

having protected the employees from the sexual conduct” of the heads of the company “in spite of the 

numerous claims addressed to the human resources department.” 

The contractual clauses of confidentiality that prevent workers who leave the company to report on sexual 

misconduct are also at issue. Some have suggested the creation of a toll free number to report sexual 

harassment. Others suggest to inform the public of the cases. Some Italian companies have introduced a 

“confidential advisor” for workers who want to report cases of sexual harassment. In Italy, the recent 

publication of new protection for whistleblowers would also go to some length towards improving safety of 

conduct at the workplace. 

Lastly, and beyond the fancy talks, the legal system must call on the most experienced judicial competence 

to help companies draw up new rules, based on case law on the issue at hand. Only clear rules of conduct, 

shared by all, and designed to protect the working community (employers, female and male workers alike) 

may prevent conflicts, introduce a new culture, and improve performance and work quality. 
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According to Amazon, “the 

smart bracelet was designed to 

improve performance and 

efficiency of warehouse workers 

and therefore the quality of the 

service offered to the 

consumers” says Stefano Trifirò 

(Senior lawyer Trifirò & 

Partners). 

He adds that this bracelet can be 

used without an accord with the 

Union. 

 

 

This maybe viewed as form of control made necessary from an organizational and productive stand point 

which also amounts to a control the activity of the workers. 

So Amazon could ask and obtain the authorization to use the bracelet from the local labour agency. If instead 

the bracelet is used for the soul control of the performance of the workers at the warehouse it may not be 

used. 

In accordance with the new article 4 of the Statute of Workers, however, even more radical innovations are 

provided for. The employer in particular is not bound by an accord with the Union when the issue the 

instruments used by the workers for their performance and the work hours registrations (tablets 

smartphones, P.Cs.). this policy enables the employer to verify the use of the instruments received by the 

worker without prior accord with Union. 

Amazon’s Bezos said the bracelet was meant as an instrument to register the position and movement of the 

hands of the worker byway of vibrations which correct the improper motions of the workers. 

This innovations, however, needs to be approved by the Data Protections Agency.  


