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The first objective of any firm is to excel in 
its field and beat its competitors.

Competition has become fierce in every 
business sector and  human capital is now 
the most important of the “assets” set up by 
a firm in order to conduct its business.

It follows that staff retention is a 
fundamental objective for all businesses. 
Indeed, a business is made up of people¸ 
the people that find customers and keep 
them. Human capital is business’s driving 
force and it has to be said that in the 
competitive climate created among firms, 

1 This article is in the proceedings of the “UN ANNO DI DIRITTO DEL LAVORO [A YEAR OF LABOUR LAW]: highlights 
2017” conference held on 12 December 2017, organized by the AIDP Lombardy Group: http://www.aidp.it.

staff recruitment operations may sometimes 
appear unfair if they do not adhere to good 
business practices. 

Staff loyalty thus becomes a prime objective, 
in pursuit of which not only rewarding 
salary policies but also valid staff retention 
strategies are helpful, and the assistance 
provided by a lawyer in that regard is 
fundamental.

Lastly, firms will have to choose the kind 
of contracts, organizational structure and 
the type of employment arrangements 
most suited to their business, in view of 
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THE CHALLENGES TO BE 
FACED BY BUSINESSES AND 
LABOUR LAWYERS IN THE 
IMMEDIATE FUTURE1

SALVATORE TRIFIRÒ

1
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the proliferation of laws, decrees and 
departmental memoranda that are liable to 
create problems if not dealt with properly.

A lawyer’s work can be really useful 
in providing firms with support when 
drawing up employment agreements for 
subordinate and self-employed staff and 
assisting in the consultation procedures 
with trade unions, to be followed whenever 
a business is sold and social clauses are 
applicable.

They are all agreements that will have to be 
made-to-measure and close collaboration 
between a lawyer and the firm’s HR 
department will be a valuable and 
indispensable requirement.
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LABOUR LAW
NEW LEGISLATIVE DEVELOPMENTS

Labour Law

2

Just like in 2016, only a few changes were made in certain specific 
areas of labour law in 2017, after the upheaval brought about in 2015.
 
The first to be recalled is Decree Law no. 25/2017, which amended 
the system of joint and several liability in contracts by cancelling the 
“right to preventive enforcement” previously granted to the customer.  
It also abolished the so-called “Vouchers”.

However, the most important legislation passed in 2017 is Law no. 81 
of 22 May 2017 which, on the one hand, introduced “smart working” 
and, on the other, what has been called the Jobs Act for self-employed 
workers.

Smart working enables employees to also carry out their jobs in 
places other than the firm’s premises, while in the case of self-
employed workers it has been established that a putative subordinate 
employment arrangement, under which the worker can organize their 
work on their own without any interference from their employer, is 
genuine self-employment.

More specifically, no impositions are to be made concerning working 
hours and the place where the work is carried out.

Developments in Civil
L aw.

Commercial Law, Company 
Law, Insurance Law, Industrial 
Law, Financial Law, Regulatory 
Law, Sports Law

Luca D'Arco Developments in Labour 
Law, Pensions Law and 
Trade Union L aw.
Constitution of the 
Relationship, Management of 
the Relationship, Termination 
of the Relationship, Special 
Relationships, Corporate 
Restructuring, Transfer of 
Businesses, Trade Union Law 
and Industrial Relations, Agent, 
Promoter and Brokerage 
Relationships, Due Diligence.



Damiana Lesce, Valeria De Lucia and Paola Lonigro

EU Regulation 2016/679 (known as the GDPR) 
will enter into force very shortly.
In recent months we have tried to provide 
readers of our Newsletter with a “guide in 
instalments” on what needs to be done to be 
ready by the fateful date of 25 May 2018.
In these Highlights we have decided to focus 
on two of the most debated matters among 
those regulated by the GDPR: the designation 
of a Data Protection Officer and the new rules 
on the compensation of damages when data is 
processed unlawfully.

→ THE DESIGNATION OF A DATA 
PROTECTION OFFICER

One of the biggest changes made by the 
Regulation is the introduction of the Data 
Protection Officer. Under the Regulation (Art. 
37), the designation of a DPO is mandatory 
where:

a) the processing is carried out by a public 
authority or body.  In the guidelines dated 13 

December 2016, the designation of a DPO is 
“recommended” also in the case of “private 
organizations carrying out public tasks or 
exercising public authority”;

b) the core activities of the controller or the 
processor consist of processing operations 
which require regular and systematic 
monitoring of data subjects on a large scale.  
“Large-scale” processing operations include 
those which aim to process a considerable 
amount of personal data at regional, national 
or supranational level;

c) the core activities of the controller or the 
processor consist of processing on a large scale 
of special categories of data and personal data 
relating to criminal convictions and offences.
In order to determine whether a processing 
operation is to be considered carried out 
“on a large scale”, in its guidelines dated 13 
December 2016 the “Article 29” Working Party 
recommends that the following factors, in 
particular, are to be considered:
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PRIVACY
PREPARING FOR THE ENACTMENT OF THE 
EU REGULATION

3



Privacy
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- the number of data subjects concerned – 
either as a specific number of as a proportion 
of the relevant population;
- the volume of data and/or the range of 
different data items being processed;
- the duration, or permanence, of the data 
processing activity;
- the geographical extent of the processing 
activity.

The Italian Data Protection Authority has also 
intervened on the matter of the designation of 
a DPO (cf. Newsletter no. 432 of 15 September 
2017 - Doc. Web 6826945), stating that 

→ THE COMPENSATION OF DAMAGES 
AND THE IMPORTANCE OF CODES OF 
CONDUCT

Data processing is per se an activity that 
exposes data subjects to a “risk”.  It is a “risk” 
that is accepted under the legal system, but the 
economic and/or social benefit obtained from 
that activity has to be balanced by a system of 
safeguards adequate to compensate an injured 
party.

Article 82 of the Regulation makes clear how 
important it is that the controller’s and the 
processor’s liability is regulated also under 
codes of conduct.
Associations representing controllers or 
processors should be encouraged to prepare 

DPOs should have an in-depth knowledge 
of the legislation and general rules on data 
protection and also of the administrative rules 
and procedures to be followed in the specific 
relevant sector.

It will be advisable when selecting a DPO to 
favour candidates who can prove to possess 
the skills needed to deal with the complexities 
of the task required of them.  Candidates are 
not obliged to possess formal qualifications 
attesting to their skills.

codes of conduct within the scope of the 
Regulation, so as to facilitate its effective 
application. 
The establishment of certification mechanisms 
that enable data subjects to rapidly assess the 
degree to which their data is protected should 
also be encouraged. 

The adoption of codes of conduct is nevertheless 
not sufficient to be released from liability, but 
can be used as a way to substantiate compliance 
with the controller’s obligations.

A data subject’s right to compensation for 
the damage they suffer arises the moment a 
provision of the Regulation is infringed.  Under 
the GDPR, controllers and/or processors are 
liable for the damage caused; more specifically:



Privacy
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- Controllers are liable for damage caused by 
unlawful processing.  They shall be liable not 
only in cases of infringement of the Regulation, 
but also in the event of failure to comply with 
other provisions contained in the rules on the 
implementation of the Regulation, its delegated 
and implementing acts and other provisions of 
individual Member States.

- Processors are liable for breaches of their 
obligations and for failing to follow the 
controller’s instructions.  Processors have a 
duty of a general scope; they are also required 
to inform the controller of any not properly 
regulated conduct.  They could thus also be 
liable for “failing to duly inform”. 

The Regulation specifies the conditions for the 
controller’s and the processor’s exemption from 
liability.  They have to prove that:

(1) they are not in any way responsible for 
the event giving rise to the damage;

(2) they have taken all suitable measures to 
prevent the damage.

There is thus a reversal of the burden of proof 
that implies a presumption of guilt.

Under paragraph 5 of Article 82, “Where a 
controller or processor has, in accordance with 
paragraph 4, paid full compensation for the 
damage suffered, that controller or processor 
shall be entitled to claim back from the other 
controllers or processors involved in the same 
processing that part of the compensation 
corresponding to their part of responsibility for 
the damage, in accordance with the conditions 
set out in paragraph 2.”

That provision thus regulates the financial 
consequences of the damage within the 
relationships established between controllers 
and processors, meaning that their liability is 
not joint and several, but pro-rata.
The concrete issue is the “criteria for calculating” 
the degree/extent of the liability of the various 
parties responsible.
A guideline for resolving that issue will 
undoubtedly be the ascertainment of the 
fulfilment by each of the parties involved of the 
duties expressly placed on them by law.



Salvatore Trifirò and Francesco Autelitano

COPYRIGHT
ISGRÒ VS WATERS: A LANDMARK DECISION4
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In the case pitting the famous artist Emilio 
Isgrò against Roger Waters charged with 
counterfeiting the notorious erasures of the 
artist an accord has been reached.
The case was largely covered by the social 
media and the press La Repubblica wrote 
“ Roger copied in good faith”. La Sicilia 
( newpaper) wrote “ Isgrò forgives Roger 
Waters”.

Il Messaggero titled “Peace is made between 
Roger Waters and the artist Emilio Isgrò”.
The artist, counseled by Salvatore Trifirò and 
Francesco Autelitano, had sued Waters for 
copyrights infringements for the cover of his 
album “Is this the life we really want”, using 
the trade mark erasures of the artist particularly 
the cycle of works titled “ Cancellature del 
1964”.

The cover of the album used the same technique 
of canceling words on pages. The cover almost 
slavishly copied the cancellation technique 
save for the text of the album.

The Court of Cassation has repeatedly stated 
that “ the work of invention  is protected 
provided it is recognized as an act of creation, 
with the consequence that creativity can not 
be excluded only because the work consist in 
simple ideas and notions”.

This ruling in itself protects the work of the 
artist. Also, it is clear that the album cover is a 
case  of plagiarism by means of counterfeiting.
The existence of differences alongside 
similarities does not preclude plagiarism.
The Court of Milan on Intellectual  Property 
decided to stop commercialization of the album 
and fixed at 100 euro every violation.
To close the dispute at international level the 
Court recognized  that Roger Waters was in 
good faith  and the latter   recognized Isgrò as 
the father of Cancellatura and as a great Italian 
artist.

The case is a landmark decision that 
sets a precedent in Intellectual Property 
infringements.



LABOUR LAW
CASE-LAW
NEWS AND CASES OF INTEREST

Labour Law Case-Law
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Tommaso Targa and Federico Manfredi

1. The financial reasons that can justify 
dismissal also include those aimed at increasing 
a firm’s profitability, regardless of whether 
or not a business is in crisis or has reported 
losses.   

(Court of Cassation, Employment Div., 
decision no. 25201 of 7 December 2016)

2. The contractual relationship between 
a company and its directors is not classed as 
putative payroll employment.  It follows that 
there is no limit on the amount of a company 
director’s remuneration that can be attached.  
 (Court of Cassation, Joint Civil Divisions, 
decision no. 1545 of 20 January 2017)

3. Article 7 of the Workers’ Statute grants 
workers the right to be assisted in disciplinary 
proceedings by a union representative; and not 
by a lawyer.

 (Court of Cassation, Employment Div., 
decision no. 9305 of 11 April 2017)

4. In the absence of a prior agreement 
with the unions, the installation of a CCTV 
surveillance system is a crime even when all the 
workers concerned have authorized it.

 (Court of Cassation, Criminal Div. III, 
decision no. 22148 of 8 May 2017)



Labour Law Case-Law

5. The dismissal of a security guard caught 
sleeping in the car while working his shift is 
lawful.  Such conduct is in breach of a worker’s 
fundamental duties comprised in what is 
known as the “ethical minimum”.

  (Court of Cassation, Employment Div., 
decision no. 14192 of 7 June 2017)

7. An apprenticeship contract has to be 
considered an employment agreement for 
an indefinite term.  Accordingly, the rules on 
dismissal before the expiry of a fixed-term 

employment agreement cannot be applied in 
cases of the dismissal of an apprentice.   

  (Court of Cassation, Employment Div., 
decision no. 17373 of 13 July 2017)
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6. The public authority concerned is held 
responsible for the death from “overwork” of 
a radiologist forced to take on too much work 
due to staff shortages.

 (Court of Cassation, Employment Div., 
decision no. 14313 of 8 June 2017)

8. Following someone in order to check 
their movements is permitted, provided that 
investigations comply with the legislation on 
privacy and meet the criteria for proportionality 
and appropriateness.

 (Court of Cassation, Employment Div., 
decision no. 17723 of 18 July 2017)

9. The issue of the constitutional 
legitimacy of the Jobs Act (Legislative Decree 
no. 23/2015) has been raised with regard to 
what are known as “progressive entitlements” 
in cases of dismissal. Such provisions are 
considered to breach the principles of equality 
and reasonableness and the right to work. 
  (Court of Rome, ordinance dated 26 July 2017)



Labour Law Case-Law
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10. A charge filed by a worker does not 
permit the termination of their employment, 
even if said charge is later dismissed.  Only if 
an employee makes false accusations can their 
employer terminate the employment.

  (Court of Cassation, Employment Div., 
decision no. 22375 of 26 September 2017)

11. The dismissal of a supermarket 
employee who stole chewing gum and sweets is 
legitimate, notwithstanding the small financial 
value of the stolen goods.

   (Court of Cassation, Employment Div., 
decision no. 24014 of 12 October 2017)

12. The time required to change into/out 
of a uniform is comprised in an employee’s 
working hours and thus has to be paid.

14. The dismissal of an employee who for 
two years, taking the leave of absence granted 
under Law no. 104/92, cared for their mother 
only during the night and engaged in other 
activities during the day, is unlawful.  The 
employee’s conduct is justified by their need to 
have sufficient time to meet the requirements 
of their own life and to rest.

    (Court of Cassation, Employment Div., 
decision no. 29062 of 5 December 2017)

13. A provision by which an employer 
forces an employee to work on public holidays 
is invalid and constitutes a partial breach of 
their employment agreement.  An employee 
who refuses to work on public holidays cannot 
be subject to disciplinary measures.

(Court of Cassation, Employment Div., 
decision no. 27948 of 23 November 2017)

It is a rule that has become settled case-law
(Court of Cassation, Employment Div., 

decision no. 27799 of 22 November 2017)



Labour Law Case-Law

15

15. In cases of dismissal for objective 
just cause, the employer carries the burden 
of proving that it is impossible to redeploy 
the worker concerned, who is not under 
any obligation to adduce the jobs that could 
potentially be assigned to them.    

 (Court of Cassation, Employment Div., 
decision no. 13379 of 26 May 2017)

16. Case-law conflict on the invalidity of 
the probation covenant in the Jobs Act.  

According to the Court of Milan, on 3 
November 2016, and the Court of Turin, on 16 
September 2016, the invalidity of the probation 
covenant implies the worker’s reinstatement in 
their job. 

However, according to the Court of Milan, 
in judgment no. 730 of 8 April 2017, and 
the Court of Florence, on 13 June 2017, the 
invalidity of the probation covenant implies 
just financial compensation.   



Trade Union Case-Law
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Tommaso Targa

1. The individual members of a joint union 
representation body do individually possess 
the authority to call union meetings at the 
workplace during paid working hours.

(Court of Cassation, Civil Div., decision no. 
13978 of 6 June 2017)

2. The breach of an agreement with the 
unions that contains a “staff take-up” clause 
does not per se constitute anti-union activity, 
which always necessarily requires that union 
rights are effectively harmed

(Court of Trieste – decree dated 29 September 2017)

3. An employer cannot ask an employee to 
do work in addition to their main job while 
absent on union business

(Court of Cassation, Employment Div., 
decision no. 23178 of 4 October 2017, n. 23178)

TRADE UNION
CASE-LAW
NEWS AND CASES OF INTEREST

6

4. Calling an unauthorized union meeting 
is not punishable if done according to a well-
established practice within the firm

(Court of Cassation, Employment Div., 
decision no. 25022 of 23 October 2017)

5. Applying an agreement reached with the 
unions also to employees belonging to a union 
that did not sign that agreement is not an anti-
union activity

(Court of Cassation, Employment Div., decision 
no. 27115 of 15 November 2017)



Civil and Business Case-Law
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Vittorio Provera and Giovanna Vaglio Bianco

1. The powers of a de facto company director 
are analogous to, if not even greater than, those 
of duly appointed directors.  The former can 
thus participate with the latter in damaging the 
company by taking or failing to take certain 
management decisions.

(Court of Cassation, Civil Div., decision no. 
17441 of 31 August 2016)

2. Under section 2374 of the Civil Code, 
when qualified minority shareholders have 
declared that they are not sufficiently informed 
about the items on the agenda, they are 
entitled to request that the general meeting 
is postponed. It is thus excluded that simply 
requesting a postponement of the meeting 
enables the realization of that right

(Court of Cassation, Civil Div., decision no. 
28792 of 12 December 2017)

3. It is admissible that, even after the 
termination of a contract, the party adversely 
affected by its breach may still claim that 
the other party has failed to perform it in 
compliance with the obligations it was required 
to fulfil, also when there are no grounds for 
obtaining compensation.

(Milan Court of Appeal, decision no. 3375 of 18 
July 2017)

CIVIL AND BUSINESS 
CASE-LAW
NEWS AND CASES OF INTEREST

7

4. The artistic value required for an 
industrial design to be afforded protection 
cannot be ruled out by the serial nature of the 
production of the articles developed from that 
design, but is to be deduced from objective 
indicators of the existence of artistic and 
aesthetic qualities

 (Court of Cassation, Civil Div., decision no. 
7477 of 23 March 2017)



Civil and Business Case-Law

5. Under section 2394 of the Civil Code, 
the receiver of a bankrupt company is entitled 
to claim against its directors and auditors, even 
when they have resigned: in fact, it has to be 
held that their resignation from office cannot 
have immediate effects.

  (Court of Cassation, Civil Div., decision no. 
9416 of 12 April 2017)
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6. If a company has already been removed 
from the register of businesses, the application 
for it to be declared bankrupt can be served to 
the e-mail address it had previously notified to 
said register.

(Court of Cassation, Civil Div., decision no. 
26276 of 6 November 2017)



Insurance, Leases, Liabilities
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INSURANCE, LEASES, 
LIABILITIES
COURT OF CASSATION CASE-LAW

1. An act may cause the interruption of 
the limitation period if, in addition to clearly 
stating the obligor’s details, it also contains the 
details of the claim, the injunction to pay or the 
written demand for fulfilment expressing the 
creditor’s unequivocal intent to enforce its right 
through a formal notice of default. That last 
requirement is not tied to specific formalities. 
 (Court of Cassation, decision no. 16465 
of 4 July 2017)

2. The insurer under a civil liability 
insurance policy shall indemnify the injured 
third party even when the event occurs within 
the fifteenth day following the expiry of the 
term stated on the insurance certificate.  
 (Court of Cassation, decision no. 17207 
of 12 July 2017)

3. The documents enclosed with a party’s 
statement are to be considered delivered under 
the same cover. It is thus the addressee who 
carries the burden of proving that the letter 
sent by registered mail was not received or that 
its enclosures are missing. 

(Court of Cassation, decision no. 20685 of 1 
September 2017)

4. The customization of damages awarded 
on a lump-sum basis requires the court to 
bring to light and value the specific factual 
circumstances closely connected with the 
unrepeatable uniqueness of the person’s 
experience that merit translating into higher 
compensation. 

(Court of Cassation, decision no. 21939 of 21 
September 2017)
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By Bonaventura Minutolo and Francesco Torniamenti
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Salvatore Trifirò

Marina Olgiati

Vittorio Provera

Andrea Beretta
in collaboration with

■ Portfolio management, if the great escape is 
staged – How the courts solve disputes on the 
(not always unimpeachable) recruitment of 
private bankers (and their customers)

■ Self-employment and “agile working” by 
Barbara Fumai and Salvatore Trifirò (on Il 
Trentino of 19 June 2017)

■ An employee offers for sale “refurbished” 
smartphones without any information in that 
respect: their dismissal is well grounded

■ Challenging dismissal is inadmissible in case of 
abuse of process

■ The Court of Cassation rules by a United Sections 
Decision on the relationship nature between a 
company director and a joint stock company

■ A clarification on: limits to a Bank’s duty of 
information after a client purchased a security

■ The “smart worker” has deactivated the 
electronic monitoring device of their presence/
absence from the place of work: a good reason 
for dismissal

→View the profile

→View the profile

→View the profile

→View the profile

20

Giacinto Favalli Anna Maria Cornaand

and

■ The breach of an agreement with the unions that contains a “staff take-up” 
clause does not per se constitute anti-union activity, which always necessarily 
requires that union rights are effectively harmed

→View the profile →View the profile

Giacinto Favalli Barbara Fumai

■ “Shirt change” and fall from office: the rules established for trade union 
representatives (RSU) are also applicable to the workers' safety representatives 
(RLS)

→View the profile →View the profile

Paola Balletti Jacopo Moretti

■ A worker loses his job and fiancée. When an employer is allowed to check his 
employees’ mail and use it for disciplinary purposes

→View the profile →View the profile

Stefano Beretta

■ May Bacchus and Venus lead to lose one’s job? Comments on a recent Pavia 
Court’s ruling.

→View the profile

Bonaventura 
Minutolo 

Francesco 
Torniamenti

in collaboration with

■ A party who commits an abuse of process is liable to be ordered ex officio  to 
pay damages also in compliance with the EEC Guidelines

→View the profile →View the profile

Antonio Cazzella

■ An employment proposal has not always a 
binding effect

■ Absence from the workplace due to accident 
or illness: the evidentiary effect of a medical 
certificate

→View the profile

and

and

http://www.trifiro.info/en/2017/07/05/self-employed-and-smart-working/
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PRESS RELEASE
ARTICLES HIGHLIGHTS IN DIRITTO24

Valeria De Lucia Damiana Lesce

■ New rules governing joint and several liability in contracts. The person in 
charge is relieved from liability - Means of protection afforded to the principal

■ Right of access (under the Privacy code) and disciplinary proceedings: which 
information an employer is bound to give its workers

■ Pre-hiring investigations and privacy: what an employer can ask a candidate

■ PRIVACY AND EMPLOYMENT RELATIONSHIP: how a former employee’s 
e-mail account should be processed

→View the profile →View the profile

Luca Peron

■ An agency agreement may lawfully contain 
express termination clauses→View the profile

Tommaso Targa

Stefano Trifirò

■ The principles guiding the selection of fungibile 
workers to be dismissed for objective reasons

■ Dismissals inside a residential care home (RSA) 
do not per se constitute anti-union activity, even 
if the underlying objective reasons are allegedly 
not present

■ The new General Data Protection Regulation 
(GDPR) requirements: “New roles in the 
company”

■ The Plurijus yearly meeting 2017 - Luxembourg, 
18-20 May 2017

■ Social networks. The privacy dilemma: “The 
Data Protection Officer makes its debut"

■ Workplace harassment 

→View the profile

→View the profile

Francesco Torniamenti

■ New temporary employment rules and INPS 
operating instructions

■ New tax rules enacted by Law decree n. 
50/2017 with reference to labour law

→View the profile

and

http://www.trifiro.info/en/2017/06/01/a-new-system-of-joint-liability-in-tenders-the-relief-of-the-principal-responsibles-liabilities-and-possible-protections-for-the-client/
http://www.trifiro.info/en/2017/06/01/a-new-system-of-joint-liability-in-tenders-the-relief-of-the-principal-responsibles-liabilities-and-possible-protections-for-the-client/
http://www.trifiro.info/en/2017/06/01/right-of-access-former-privacy-code-and-disciplinary-procedure-which-information-the-employer-must-provide-to-the-worker/
http://www.trifiro.info/en/2017/06/01/right-of-access-former-privacy-code-and-disciplinary-procedure-which-information-the-employer-must-provide-to-the-worker/
http://www.trifiro.info/en/2017/07/05/preliminary-investigations-and-privacy-what-you-can-request-to-the-candidate/
http://www.trifiro.info/en/2017/06/01/privacy-and-work-relationship-how-to-manage-the-ex-employees-e-mail-accounts/
http://www.trifiro.info/en/2017/06/01/privacy-and-work-relationship-how-to-manage-the-ex-employees-e-mail-accounts/
http://www.trifiro.info/professionisti/partners/valeria-de-lucia/
http://www.trifiro.info/professionisti/partners/damiana-lesce/
http://www.trifiro.info/professionisti/partners/damiana-lesce/
http://www.trifiro.info/professionisti/partners/luca-peron/
http://www.trifiro.info/professionisti/partners/luca-peron/
http://www.trifiro.info/2017/05/22/convegno-plurijus-2017-lussemburgo/
http://www.trifiro.info/2017/05/22/convegno-plurijus-2017-lussemburgo/
http://www.trifiro.info/en/2017/11/22/harassment-at-work/
http://www.trifiro.info/professionisti/partners/tommaso-targa/
http://www.trifiro.info/professionisti/partners/stefano-trifiro/
http://www.trifiro.info/professionisti/partners/stefano-trifiro/
http://www.trifiro.info/professionisti/partners/stefano-trifiro/
http://www.trifiro.info/en/2017/09/19/new-casual-work-and-inps-operating-instructions/
http://www.trifiro.info/en/2017/09/19/new-casual-work-and-inps-operating-instructions/
http://www.trifiro.info/professionisti/associati/francesco-torniamenti/
http://www.trifiro.info/professionisti/associati/francesco-torniamenti/
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EVENTS AND AWARDS
EVENTS AND CONFERENCES

AWARDS

Labour Awards 2017 by Legalcommunity -
"Lawfirm of the Year" - Relationships with 
trade unions

Le Fonti Awards 2017 - “Lawfirm of the 
Year” - Labour Law

• AIDP - 2years after the Jobs Act/Milan, 5 April 2017

• New horizons in the second level collective bargaining / 
Florence, 25 May 2017

• AIDP - The relationship with a company director: highlights 
of labour and company law / Milan, 14 June 2017

• Labour Awards 2017 - Trifirò & Partners, "Lawfirm of the 
Year" - Relationships with trade unions / 21 September 2017

• Paradigma Meeting: “Individual and collective dismissals” /
Rome, 6 October 2017, Milan, 10 November 2017

• The Plurijus yearly meeting 2017 - Luxembourg,
• 18-20 May 2017

• Milan Bar Association - Current topics  on labour law / 
Milan, 30 May 2017

• AGI National meeting 2017 / Turin 14, 15 and 16 September 
2017

• Event: critical issues in labour law / Trento, 28 
September 2017

• Le Fonti Awards 2017 - Lawfirm of the Year - Labour Law

• AIDP Meeting - One year of Labour Law: Highlights 2017 / 
Milan, 12 December 2017

http://www.trifiro.info/en/2017/04/07/aidp-two-years-since-the-jobs-act/
http://www.trifiro.info/en/2017/04/07/aidp-the-relationship-with-the-director-of-a-company-employment-law-and-corporate-profiles/
http://www.trifiro.info/en/2017/04/07/aidp-the-relationship-with-the-director-of-a-company-employment-law-and-corporate-profiles/
http://www.trifiro.info/en/2017/05/22/plurijus-yearly-meeting-2017-luxembourg/
http://www.trifiro.info/en/2017/05/22/plurijus-yearly-meeting-2017-luxembourg/
http://www.trifiro.info/en/2017/04/07/milan-bar-association-current-issues-in-labour-law/
http://www.trifiro.info/en/2017/04/07/milan-bar-association-current-issues-in-labour-law/
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STUDIO T&P
PARTNERS AND ASSOCIATES

Salvatore
Trifirò

→View the profile

Paola 
Siniramed

→View the profile

Stefano 
Beretta

→View the profile

Giacinto 
Favalli

→View the profile

Bonaventura 
Minutolo

→View the profile

Vittorio 
Provera

→View the profile

Stefano Trifirò

→View the profile

Anna Maria 
Corna

→View the profile

Giorgio 
Molteni

→View the profile

Marina Olgiati

→View the profile

Marina Tona

→View the profile

Mario 
Cammarata

→View the profile

Luca Peron

→View the profile

Francesco 
Autelitano

→View the profile

Antonio 
Cazzella

→View the profile

Damiana Lesce

→View the profile

Mariapaola 
Rovetta Arici

→View the profile

Valentina 
Ruzzenenti

→View the profile

Luca D'Arco

→View the profile

Orazio Marano

→View the profile

Paolo 
Zucchinali

→View the profile

Tiziano Feriani

→View the profile

Filippo Salvo

→View the profile

Tommaso 
Targa

→View the profile

http://www.trifiro.info/professionisti/partners/salvatore-trifiro
http://www.trifiro.info/professionisti/partners/paola-siniramed
http://www.trifiro.info/professionisti/partners/stefano-beretta/
http://www.trifiro.info/professionisti/partners/giacinto-favalli/
http://www.trifiro.info/professionisti/partners/bonaventura-minutolo
http://www.trifiro.info/professionisti/partners/vittorio-provera
http://www.trifiro.info/professionisti/partners/stefano-trifiro
http://www.trifiro.info/professionisti/partners/anna-maria-corna/
http://www.trifiro.info/professionisti/partners/giorgio-molteni/
http://www.trifiro.info/professionisti/partners/marina-olgiati/
http://www.trifiro.info/professionisti/partners/marina-tona/
http://www.trifiro.info/professionisti/partners/mario-cammarata/
http://www.trifiro.info/professionisti/partners/luca-peron/
http://www.trifiro.info/professionisti/partners/francesco-autelitano
http://www.trifiro.info/professionisti/partners/antonio-cazzella
http://www.trifiro.info/professionisti/partners/damiana-lesce/
http://www.trifiro.info/professionisti/partners/mariapaola-rovetta-arici/
http://www.trifiro.info/professionisti/partners/valentina-ruzzenenti/
http://www.trifiro.info/professionisti/partners/luca-darco/
http://www.trifiro.info/professionisti/partners/orazio-marano/
http://www.trifiro.info/professionisti/partners/paolo-zucchinali/
http://www.trifiro.info/professionisti/partners/tiziano-feriani/
http://www.trifiro.info/professionisti/partners/filippo-salvo/
http://www.trifiro.info/professionisti/partners/tommaso-targa/
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Valeria De 
Lucia

→View the profiles

Marta Filadoro

→View the profiles

Barbara Fumai

→View the profiles

Sara Lovecchio

→View the profiles

Diego Meucci

→View the profiles

Anna Minutolo

→View the profiles

Jacopo Moretti

→View the profiles

Francesca 
Retus

→View the profiles

Giampaolo 
Tagliagambe

→View the profiles

Francesco 
Torniamenti

→View the profiles

Giovanna 
Vaglio Bianco

→View the profiles

Veronica 
Rigoni

→View the profiles

Beatrice 
Ghiani

→View the profiles

Angelo di 
Gioia

→View the profiles

Paola Balletti

→View the profiles

Paola Lonigro

→View the profiles

Claudio Ponari

→View the profiles

Teresa Cofano

→View the profiles

Andrea 
Beretta

→View the profiles

Francesco 
Chiarelli

→View the profiles

Francesco 
Cristiano

→View the profiles

http://www.trifiro.info/professionisti/associati/valeria-de-lucia/
http://www.trifiro.info/professionisti/associati/marta-filadoro/
http://www.trifiro.info/professionisti/associati/barbara-fumai/
http://www.trifiro.info/professionisti/associati/sara-lovecchio/
http://www.trifiro.info/professionisti/associati/diego-meucci/
http://www.trifiro.info/professionisti/associati/anna-minutolo/
http://www.trifiro.info/professionisti/associati/jacopo-moretti/
http://www.trifiro.info/professionisti/associati/francesca-retus/
http://www.trifiro.info/professionisti/associati/giampaolo-tagliagambe
http://www.trifiro.info/professionisti/associati/francesco-torniamenti
http://www.trifiro.info/professionisti/associati/giovanna-vaglio-bianco/
http://www.trifiro.info/professionisti/associati/veronica-rigoni
http://www.trifiro.info/en/professionisti/associati/beatrice-ghiani/
http://www.trifiro.info/professionisti/partners/angelo-di-gioia/
http://www.trifiro.info/professionisti/partners/paola-balletti/
http://www.trifiro.info/professionisti/partners/paola-lonigro/
http://www.trifiro.info/professionisti/partners/claudio-ponari/
http://www.trifiro.info/professionisti/partners/teresa-cofano/
http://www.trifiro.info/professionisti/associati/andrea-beretta
http://www.trifiro.info/professionisti/associati/francesco-chiarelli/
http://www.trifiro.info/professionisti/associati/francesco-cristiano/
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OFFICES AND CONTACTS

MILAN

TURIN TRENTO

PARMA

ROME

Via San Barnaba, 32
20122
Tel.: + 39 02 55 00 11
Fax.: + 39 02 54 60 391; + 39 02 55 185 052; 
+39 02 55 013 295

Via Raimondo Montecuccoli, 9
10121
Tel.: + 39 011 53 06 15
Fax.: + 39 011 51 19 137

Via Galileo Galilei, 24
38122
Tel.: + 39 0461 26 06 37
Fax.: + 39 0461 26 44 41

Strada XXII Luglio, 15
43121
Tel.: + 39 0521 23 94 65
Fax.: + 39 0521 23 0724

Piazza Giuseppe Mazzini, 27
00195
Tel.: + 39 06 3204744; + 39 06 37351176
Fax.: + 39 02 54 60 391; + 39 02 55 185 052; 
+39 06 36000362

Online Contacts

Website: www.trifiro.info
Email address: trifiro.partners@trifiro.it

LinkedIn: Trifirò & Partners Avvocati

Twitter: @TrifiroPartners

http://www.trifiro.info
mailto:trifiro.partners%40trifiro.it?subject=
mailto:https://www.linkedin.com/company/10816782%3Ftrk%3Dtyah%26trkInfo%3DclickedVertical%253Acompany%252CclickedEntityId%253A10816782%252Cidx%253A1-1-1%252CtarId%253A1474983894761%252Ctas%253Atrifir%25C3%25B2%2520?subject=
mailto:https://twitter.com/TrifiroPartners?subject=
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