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Our history
Founded in the 60’s by lawyer Salvatore
Trifirò, Trifirò & Partners includes 80
professionals and staff led by Partners
of the firm.
The headquarters of Trifirò & Partners is
located in Milan, with offices in Rome,
Turin, Trent, Parma, Padua and Bergamo.
The firm is renowned for its expertise
in the field of Labour law.
It also specialises in a wide range of
other legal services, particularly in areas of Civil law. Legal services provided
are not limited to the management of
litigation but extend to advisory services (crucial in preventing litigation)
which involves working in close collaboration with business managers.

The firm, a valued advisor to major
national and multinational companies,
has a qualified network of associates
throughout Italy, Europe, United Kingdom, USA, China and United Arab
Emirates ensuring a direct presence
of its lawyers in national and foreign
businesses.
Judicial activities are conducted in all
the courts, including the Constitutional Court and Court of Justice of the
European Union.
Equipped with the latest technology
and communication systems, Trifirò &
Partners has one of the most technologically advanced legal libraries, both
online and in print. Trifirò & Partners
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is a leader in vocational training, participation in conferences, submission of
articles to major newspapers and magazines and the preparation of publications and books.
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LABOUR LAW
1

Manufacturing industry

a. / Cars and industrial vehicles
New relationships
and production set-ups
We are well known in Italy for having assisted major companies in the automotive sector for years. More specifically,
our recent activity has been mainly concerned with the exit of leading players in
the industry from trade associations and
the provision of concurrent assistance in
drawing up and negotiating a new national collective bargaining agreement and
also establishing a new system of industrial relations. We have also handled all
the litigation of a trade union nature that
has ensued from those operations.

b. / Chemicals and pharmaceuticals
Reorganization
and safety protection
We have assisted major companies in the
chemicals and pharmaceuticals sector in
important disputes concerning relations
with their sales representatives and agents and in conducting reorganization processes and have also taken part in negotiations with the trade unions.
We have furthermore provided consulting
services concerning the drafting of safety
procedures and regulations in view of the
hazardous nature of their operations and
been heavily involved in assisting in the
drafting of non-compete and non-solicitation clauses/agreements.

c. / Food & Beverages
At the service of the best
of Italian food and beverage
products
The Food & Beverage sector is becoming
increasingly more important in the Italian
economy, with the development of new
businesses focusing on sourcing and providing the best products available in the
food & beverage market. In that scenario,
we provide assistance in organizing new
sales networks that are operated both directly and through agents and suited to
sustain and foster start-ups and the growth
of producers already established as market
leaders, as well as new undertakings in the
catering field. We also handle matters concerning procedures that serve to guarantee
compliance with the rules on protecting
food safety in compliance with the HACCP
standards, in terms of the production, storage and serving of food and beverages, with
the objective of assuring their safety and
hygiene and edibility.

LABOUR LAW

d. / Construction - Infrastructures
New rules to encourage
the development and movement
of staff and employees
Our clients include some of the biggest
firms in the building and infrastructure
construction sector, to which we provide
advisory services and represent their interests both in and out of court. The most
important matters we have recently handled regard both individual and collective company regulations governing work
carried out abroad (on major construction
sites), applicable to both technical/office
and management staff. We also handle
disputes concerning various matters, including working hours, safety and the succession of procurement contracts and are
often asked to provide our advice on the
movement of highly qualified managers
and the regulation of non-compete and
job stability agreements between companies and directors.

e. / Fashion, Design, Clothing
Contributing to the success
of the Made in Italy brand
We have always been the legal advisor
to major companies in this sector. More
specifically, we assist firms engaged
in the production, sale and promotion
of fashion and cosmetic products in all
aspects of their operations. On several
occasions the legal strategies we have
put in place have become “textbook”,
ranging from matters concerning ENPALS [National Insurance and Welfare
Board for Workers in the Entertainment
Industry] contributions in the 1990s
through to the critical issues raised in
connection with claims for payments

trifiro.it  |  7

Trifirò & Partners provides legal
assistance, court and arbitration
services to private sector
companies, (automotive,
retail, pharmaceutical,
transportation, publishing,
health, post, tourism,
entertainment, insurance,
banking) the public sector,
and to managers and
administrators in the fields
of Labour Law and Civil Law.
The Firm owes its fame
to its many years of experience
in the field of Labour Law.

from sales networks. In those latter cases the matters we dealt with concerned
large numbers of (merit-based, proceeds-based, indirect) payments that often
failed to meet the conditions imposed by
the collective bargaining agreement for
the trade sector (“AEC”) and statutory rules. We also assist operators in the retail
trade in all matters, such as claims asserting the subordinate nature of employment, managing holiday entitlements,
planning shifts, employers’ inspections
and other situations connected with the
performance of employment agreements
and their termination.

LABOUR LAW
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Commerce, Large-scale retail
trade and Services

a. / Large-scale retail trade
Dealing with new forms
of collaboration and new
trade associations
We have been assisting major players in
the retail trade for some time, dealing regularly with matters typically associated
with large-scale retail chains, such as, for
example, monitoring employees’ work
(shoplifting, tills, etc.) and substituting staff
on strike. We have also recently been involved in the exit of major companies from
the relevant trade associations and the ensuing need to put a new national collective
bargaining agreement and a new system of
industrial relations in place for more than
300,000 employees.

b. / Hotel and catering services
Assuring compliance in the
award of contracts and the
management of employment
agreements
Our clients in the hotel and catering sector
entrust us with handling litigation concerning all aspects connected with the performance and termination of employment
agreements, in which the most common issues raised include the correct classification
and job titles of staff, dismissals and part-time, short-term, seasonal and on-call contracts. We also advise on the management
of contracts for the procurement of catering
services and on the procedures to be followed in cases where a contractor changes.

c. / Haulage and transport services
Assuring due compliance with
the rules by all involved parties
and in logistics, shipping
and haulage operations
We assist major firms in the haulage and
transport sectors that are engaged in
transporting passengers and goods and
providing logistics and shipping services
to major large-scale retailers.
In the rail transport sector, we have been
instructed to deal with problems connected with the award of contracts for
various services (cleaning, train services,
catering, etc.) and handle the relating litigation on behalf of the contracting entity. We have also handled disputes concerning disciplinary and salary matters.
The assistance required of us in the road
haulage sector has focused on monitoring and regulating the work performed
by employees hired as drivers, also in
view of the strict safety rules they are
required to follow. In court cases in that
regard, our legal assistance has laid the
foundations for arriving at a correct univocal approach in the case-law on the
subject, also in cases of claims concerning pay differentials, allowances and
rest breaks.
With regard to airlines, we have dealt
with all the labour law issues typical of
the air transport sector, as well as those
typically pertaining to airports.

LABOUR LAW
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Banking and Insurance

a. / Banks
Strategic consulting
in an evolving industry
The banking sector has undergone a radical transformation in recent years, during
which banking firms have entered into business combinations and rationalized their
organizational set-up. In that scenario, we
have assisted some of the major banking
groups in dealing with the occupational
implications of those processes, which
have entailed, on the one hand, staff reductions, implemented mostly by making
use of the banking sector solidarity fund,
and, on the other hand, significant changes in the way work is organized, also in
view of the emergence of new ways of
combining subordinate employment and
self-employment.
The assistance we provide to our clients in
the banking sector regards both the definition of contractual conditions – whether
at collective or individual level – and representation in court in cases concerning
collective dismissals, transfers of business
and the diversion of employees/clients
(especially with regard to investment managers and financial advisors).
We also work on certain contractual clauses typical of the banking sector (such as,
for example, extension of notice period
and job stability clauses) and issues concerning salary policies, especially those for
executives and/or directors, also in light
of the instructions given by the Bank of
Italy. Our banking team also handles the
contractual documentation connected
with the analysis and implementation of
projects concerning the provision of new

services for bank customers and assists in
the stipulation of agreements, also under
mediation procedures, on the renegotiation of the contractual conditions that
lending banks apply to customers.
In court, we handle disputes concerning
compliance with the rules on usury and
compound rates of interest and actions
for contractual and non-contractual liability correlated with reports to the central credit register. In bankruptcy disputes
we handle litigation relating to Paulian
actions that have involved banks by reason of their previous operations with customers.

b. / Insurance companies
Comprehensive assistance
in litigation and contracts
We assist major insurance companies in
planning, structuring, managing and terminating their contractual arrangements
with agents, producers, associates, consultants and insurance brokers. We are also
often instructed by insurance companies
to handle litigation concerning damages
(arising out of policies against fire, theft,
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injury, etc.) and life insurance (policies
with both single and recurring premiums,
whether stand-alone or combined with
a financial component, unit/index-linked
policies, etc.), an area in which we have
long-standing and consolidated expertise
in both handling court cases and alternative dispute resolution tools, and specifically
conciliation and mediation.

4

LABOUR LAW

We also provide assistance on real estate
matters concerning property assets and
disputes in relation to the stipulation and
management of leases on office premises
in which agencies connected with our insurance and banking clients operate.

Energy

Employment agreements,
availability on-call
and environmental safety
We are the go-to law firm for the major companies operating in the energy production
and distribution sector and we deal with all
aspects of managing employment agreements and matters specifically connected with the
applicable collective agreement. More specifically, we have dealt with the requirement for
“availability on-call” as provided for in the national collective bargaining agreement for the
electricity sector and fulfilled by dam keepers
at their workplace, which was the subject of
court cases seeking a finding that such availability should be considered actual work, which
have now been decided in the companies’ favour. On behalf of the biggest Italian corporate group in the electricity sector, we have also
dealt with the matter of the cancellation and

obsolescence of the collective agreements on
the recognition of certain benefits to former
employees. In that regard we handled a highly
significant lawsuit in terms of its subject-matter and the numbers involved, filed by hundreds of former employees located all over
Italy. The decisions handed down at the first
and second levels of judgment to date have
recognized the legitimacy of the company’s
legal arguments and conduct, in terms of both
the non-remunerative nature of the benefits
granted and the legitimacy of the cancellations of previous agreements and their obsolescence further to the stipulation of new
collective agreements on the matter. We also
assist major firms in the energy sector in handling the sensitive issue of environmental safety and consequences ensuing from cases of
prior exposure to asbestos under the previous
legislation requiring the use of that material in
a large number of circumstances.

LABOUR LAW
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Telecommunications, Media
and Publishing

Telecommunications and media form one
of the cross-industry sectors that are becoming increasingly more important in
present-day society and to which we offer
highly skilled assistance.
On the strength of our consolidated experience, we assist Media providers and
operators in the technology, publishing
and radio broadcasting segments by providing our advice on a broad array of labour law issues, ranging from contractual
matters through to handling disputes.

a. / Telecommunications
and Infrastructure
Assuring the validity of service
contracts and the correct use
of new technologies
We deal with important and current labour law issues faced by the major firms
operating in this sector.
For example, when customer care services
are outsourced, the advice we provide is intended to ensure due compliance with the
terms of the arrangements in place between principal and contractor in order to
avoid or reduce the risk of actions seeking
a finding that the contract is unlawful and
we defend the client in court if and when
required. Likewise, we handle the frequent
situations of transfer of contract, deal with
all the issues arising in connection with the
labour law aspects of those transactions
and handle any litigation.

b. / Media and Publishing Houses
The new frontiers of journalism
and publishing
We have many years of experience in dealing with the different forms of journalistic employment and assisting the biggest
national newspaper publishing groups and
major printing houses.
We also provide advisory services to big
international corporations engaged in advertising and communications, dealing with
issues peculiar to that sector in line with the
rules governing employment and collaboration agreements, the management and implementation of media campaigns and the
regulation of relations between firms and
agencies engaged in communications and
the sale of advertising space.

Studio Trifirò & Partners
Avvocati has 80 people
including professionals
and collaborators working
in the Milan, Rome, Turin,
Parma, Padua, Bergamo
and Trento offices.

LABOUR LAW
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c. / Advertising (print and digital)
Properly managing the
arrangements in place between
the leading figures involved in the
creative side of advertising
Our clients include some of the biggest
media and communications agencies and
the more current issues raised concern
the regulation of employment and collaboration agreements between managers/
self-employed staff and the various parties operating in corporate groups that are
sub-divided into complex organizations
at global level. In that scenario, there is a
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need to regulate agreements in a way that
is compatible with requirements for a large
degree of employee movement, including
between countries, and the constraints imposed by the applicable Italian and international legislation. Another aspect is that
concerning the protection of intellectual
property and the innovative and creative
contents of advertising slogans and messages, including in Internet advertising. Lastly, we have advised on the use of suitable
forms of contract for regulating cooperation between small media services consulting firms and the big advertising companies on specific projects that lower risks of
interference and disputes concerning staff.

Public sector and Healthcare

a. / Public authorities, local
authorities and services companies,
municipal companies and partially
publicly-owned companies
Ensuring that policies
and regulations are adopted
in the right way
Companies partially owned by public authorities, including what are known as
“in-house” companies, have been affected
by important reforms that have also concerned the arrangements in place with their
employees, providing for limits on the number of people hired and requiring the adoption of accountability procedures. We assist
major public companies and authorities
not only in analysing and putting in place
in-house regulations that are compliant with
the law and drawing up the right kinds of
contract, but also in handling the litigation
typical of that sector.

b. / Hospitals and clinics
Ensuring that the rules on
contracts and compensation
are interpreted correctly
We assist public authorities and foundations
(health protection agencies, local health authorities, medical research hospital foundations) operating in the healthcare sector and
primarily handle litigation concerning legal
aspects that are peculiar to employment in
that sector. More specifically, in addition
to dealing with appeals against dismissals
and disciplinary measures, we have assisted
such organizations in delicate cases, including collective actions, concerning claims of
misconstruction of contractual provisions
on compensation and leave of absence for
staff at risk of exposure to radiation, appointment to and revocation of executive
positions, incompatible out-house positions
under the legislation in force and career advancement procedures.
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CIVIL LAW
1

Insurance and Banking sector

Strategic consulting
in an evolving industry
We assist major insurance companies in
planning, structuring, managing and terminating their contractual arrangements
with agents, producers, associates, consultants and insurance brokers and also
handle any relating legal disputes.
We are also routinely instructed by insurance companies to handle litigation
concerning damages (arising out of policies against fire, theft, injury, etc.) and life
insurance (policies with both single and
recurring premiums, whether stand-alone or combined with a financial component, unit/index-linked policies, etc.), an
area in which we have long-standing and
consolidated expertise in both handling
court cases and alternative dispute resolution tools, and specifically conciliation
and mediation.
The assistance we provide in the banking
sector concerns assuring compliance with
the provisions of EU and Italian legislation
on the salary conditions and remuneration of directors and employees and our
banking team also handles the contractual
documentation connected with the analysis and implementation of projects concerning the provision of new services for
bank customers.
We also assist our banking clients in the
stipulation of agreements - including during mediation procedures - on the renegotiation of the contractual conditions
that lending banks apply to customers.

In court, we handle disputes concerning
compliance with the rules on usury and
compound rates of interest and actions
for contractual and non-contractual liability correlated with reports to the central credit register. In bankruptcy disputes
we handle litigation relating to Paulian
actions that have involved banks by reason of their previous operations with customers. In both of these sectors we provide assistance also on real estate matters
concerning property assets and disputes
in relation to the stipulation and management of leases on office premises in which agencies connected with our insurance
and banking clients operate.

Trifirò & Partners provides legal
assistance, court and arbitration
services to private sector
companies, (automotive,
retail, pharmaceutical,
transportation, publishing,
health, post, tourism,
entertainment, insurance,
banking) the public sector,
and to managers and
administrators in the fields
of Labour Law and Civil Law.
Civil law is the set of legal
rules governing relations
between private individuals.

CIVIL LAW
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2

Insolvency procedures
and Reorganization processes

Turning insolvency procedures
into opportunities and tools
for recovery
When an undertaking has financial problems
and is facing insolvency, we are involved in
all the relating operations, including company and business reorganization processes. Our philosophy consists in making the
most of the synergies between our lawyers
who have different areas of expertise in order to provide our clients with comprehensive and multi-disciplinary assistance.
More specifically, we take an active part
in composition with creditors procedures,
both at the stage preparatory to the submission of the relating application and during the implementation of the plan. We
take care of preparing the draft agreements

3

on leases and/or assignments of business,
assignments of assets and receivables and
waivers, as well as the documents and corporate resolutions needed for the proposed
composition to be set in motion and successfully concluded.
We provide advice and assistance on a continuous basis to insolvency administrators
and official receivers, in their different areas, stages and matters of concern, availing
ourselves, in this case too, of the integrated
skills of our lawyers, who work as a team.
In the context of insolvency procedures, we
are routinely instructed to handle disputes
concerning matters of civil law, business law
(including Paulian actions, actions for liability against directors and auditors, actions to
recover the receivables involved in the procedures, etc.) and employment law.

Data Protection and Compliance

Setting the boundaries of the
rules to be followed and assuring
effective risk management
It is increasingly more important for companies to ensure that risks are properly managed: a problem that has become very widespread, mainly as a result of the obligations
to comply with the provisions of Legislative
Decree no. 231/01 (as amended and supplemented) and with the data protection
legislation that concerns all sectors of business and the professions.

CIVIL LAW

We have thus gained expertise in providing assistance and advice intended to give
undertakings the legal support needed to
enable them to proactively bring themselves in line with laws, regulations, policies,
contractual obligations and market standards, while bearing in mind their specific
sectors of business and the different legislation that may concern the operations of
individual firms (depending whether their
operations are supervised and/or conducted in regulated markets). In pursuit of

4
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those objectives and ends, we assist businesses in adopting and updating in-house
procedures for complying with the provisions of laws and regulations, including those issued by industry regulators. Inter alia,
we also handle the adoption of organization
models pursuant to Legislative Decree no.
231/01 and the revision of data processing
procedures as required to bring them in line
with the rules contained in EU Regulation
no. 2016/679 (known as the GDPR).

Business contracts

Analysing and adapting standard
contracts to new business
requirements
In all fields of business, the recent and rapid developments in organizational processes and technology that affect production,
distribution, administration and finance,
and communications too, often mean that
businesses have to continuously adapt the
contractual terms applied to their customers, suppliers and business partners. In

that regard, we are instructed to advise on
the analysis, drafting and implementation
of the various kinds of contracts needed
for undertakings to effectively expand their
business and to also set up consortia and
business networks, while continuing to
ensure that suitable safeguard clauses are
included in them too. Also, when drawing
up contracts for the acquisition, assignment
and/or lease of businesses and merger
agreements, we provide all the assistance
needed during due diligence processes and
in preparing corporate documents.

CIVIL LAW
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Asset planning and contracts

Protecting family assets
It is for some years that we have been advising and assisting families and their individual members on issues connected with
the registration, administration, protection
and passage of their assets from one generation to another.
In these cases too, we assist our clients
both in and out of court, being inspired
by the need to help each client in all the
stages and procedures needed to solve the
problem submitted to us by – inter alia –
setting up trusts and/or equity funds and
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identifying legal structures that can assure
that assets (comprising property and moveable assets, including shares) are protected, also for the purposes of their passage from one generation to another and/
or the separation and protection of personal assets vis-à-vis business assets.
We have handled some important litigation in that field, in both ordinary courts
and arbitrations, concerning disputes over
the division and allocation of inherited assets and the relating implications for the
management and running of any related
businesses.

Intellectual property, Industrial IT,
Media and Entertainment

Assuring the most effective
protection of know-how and the
best use of communications/
media tools
Protecting know-how, industrial property
rights, copyright and trademarks has become an absolute priority for assuring that
businesses operating in an advanced market
can turn their resources and investments to
account and also expand and strengthen
their presence in target markets. In that
regard, we provide out-of-court assistance,
also in conjunction with engineers, technicians and skilled experts working in various
areas of manufacturing, IT, fashion and ser-

vices. That work concerns the finalization of
agreements on the licensing, transfer and
protection of know-how, the protection of
trademarks and the cultivation of a brand
image. We also assist clients in combating
unlawful competition and the infringement
of trademarks and patents without going
to court. In the context of the consulting
services we provide, a team of our lawyers
works on a continuous basis with a big multinational media and marketing communications corporation, with the prime objective
of providing comprehensive assistance that
is focused on the client’s interests also in
the field of digital communications and their
contents. One of the cases that our firm has
successfully handled in court recently was

CIVIL LAW
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a complex dispute involving a multinational
company operating in the music recording
and entertainment industry that concerned
the protection of the rights of a well-known
Italian artist, which was also widely reported
in the media. In the same sector, we have
been asked to handle disputes concerning
unfair competitive practices consisting in
the diversion of staff, denigration, servile
imitation and parasitical competition.

7

Ordinary litigation and Arbitration

Overseeing the dispute
to assure the most effective
handling of the case
We are routinely asked to handle disputes
of both the most straightforward and the
most complex nature, in all areas of the law
concerning business and individuals, to which a dedicated team of lawyers is assigned
to assure expert assistance also in urgent situations. This work concerns both ordinary
and special court proceedings, including in
the higher courts, as well as arbitrations and
alternative dispute resolution (ADR) tools,

and specifically conciliation and mediation.
Having our own offices in several major cities (Milan, Rome, Turin, Padua, Bergamo,
Trento) and a network of highly qualified
correspondent lawyers throughout Italy
and Europe means that we can guarantee
the highest degree of professionalism and
promptness in handling litigation.
We also pay a great deal of attention to
assessing the merits of a case before going
to court, so as to enable clients to fully appreciate the potential liabilities involved in
litigation, its costs and the possibilities for
settling the matter out of court.
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Company, Social, Responsibility
Quali gli strumenti che le
aziende possono adottare
Sustainable development and social responsibility are becoming increasingly
important within companies. By adopting sustainable lifestyles, companies
can benefit from numerous advantages
also in terms of competitiveness.
“Working by applying the rules of sustainability offers greater guarantees,
as the risks that are usually run in the
workplace are minimised” says Mariapaola Rovetta of Trifirò & Partners law
firm.
“In fact, a lifestyle based on greater
respect for the rules would have, as
a consequence, also a lower turnover
and consequently, greater protection of
know-how, in the face of a reduction in
time and costs in the selection and training of personnel and greater business
productivity.
Added to this is also a lower number of

accidents at work and absences due to
illness. In order to incentivise employees to adopt sustainable behaviour within the workplace, companies should
move more towards the regulation of
behaviour by inserting specific rules in
the Code of Ethics and setting goals.
With this in mind, companies could
also provide bonuses for employees
who stand out for the commitment
they adopt in compliance with the criteria for sustainability”.
For the labour lawyer, “it is necessary
to motivate and push entrepreneurs
to do their part, because only through
the adoption of a sustainable lifestyle
can the effects of climate change be
combated and become more attractive
in the eyes of stakeholders. The same
employees must respect the criteria
of sustainability even when they find
themselves working remotely, outside
the control of the employer”.
On closer inspection, in fact, remote
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working is one of the tools that allows
employers and employees to contribute above all, to a lower concentration
of traffic, especially in cities, and to less
crowded public transport. In addition,
“the employer, in proceeding with the
stipulation of individual agreements, as
required by law on agile work and the
protection of health and safety in the
workplace, may intervene with training

courses and suitable programs to empower the worker to take all suitable
measures to achieve the objective,
even when performing the service remotely. In short, through technology
and everyone’s commitment, companies and individuals can create new
work dynamics that are more advantageous for themselves and for the environment in which we live”.

Responsibility
Social

Company
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